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HUMAN RESOURCE DEVELOPMENT 33 TO 35

> Functional literacy and training

> HDSA career paths and skills development

> Mentoring systems for empowerment groups

EMPLOYMENT EQUITY 35 TO 36

> Publication and progress reporting on equity plan

> Plans and implementation for achieving 40% HDSA participation in management 

within five years 

> Fast tracked talent pool

> Plans and implementation for achieving 10% participation by women within 

five years

MIGRANT LABOUR 31

> Has the company subscribed to government and industry agreements to ensure 

non-discrimination against foreign migrant labour?

MINE COMMUNITY AND RURAL DEVELOPMENT 37 TO 40

> Co-operation in the formulation and implementation of IDPs in mining communities 

and labour sending areas

HOUSING AND LIVING CONDITIONS 39 TO 40

> Improvement of housing, hostel conversion and home ownership options

> Nutritional improvement for employees

PROCUREMENT 27 TO 28

> Preferred supplier status for HDSAs 

> Identification of level of procurement from HDSA companies in terms of capital 

goods, consumables and services?

> Commitment and implementation to progress HDSA procurement over  three to 

five years

OWNERSHIP & JOINT VENTURES 27

> HDSA equity participation or by attributable units of production of 15 percent 

in 5 years and 26 percent in 10 years

BENEFICIATION 28

> Has the mining company identified its current level of beneficiation? 

> Has the mining company established its base line level of beneficiation and indicated 

the extent that this will have to be grown in order to qualify for an offset?
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